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Denise Reed Lamoreaux is the Worldwide Learning Director of Customer Success for
Accessible Accommodations. Based in Rochester, New York, Denise has been
involved in diversity and learning-related endeavors for 30 + years. Her career has
encompassed Secondary Education, Professional Leadership Coaching, Leadership,
and Instructing at both the University of Rochester’s Simon Business School and
Monroe Community College’s Corporate College program. She served as Global Chief
Diversity Officer at Atos for 5 years and has consulted for several global companies
on D&I-related topics.

Women In IT’s Employer of the Year for Gender
Top 50 Diversity Stars by National Diversity Council 2 years in a row
·2020 Inspiring Leader via Inspiring Workplaces
Parity.org’s Best Employers For Women’s Advancement List 2 years in a row
TEDx: The 511 On The Generations
Brandon Hall Bronze for Women Who Succeed
Women In IT Award for Diversity Initiative Of The Year (2 years in a row)
Times Top 50 List Of Best Employers For Women (2 years in a row)
#41 on the UK’s Stonewall Index for LGBT+ 
Brandon Hall Bronze Award for Diversity and Inclusion Programming
The Prince’s Trust “Best Place For Race” designation
VERCIDA’s Top 10 List for Gender & Top 5 List for Generations
Atos HR Honors Award For NAO Diversity Programming
Atos Bronze Award for Exemplary Performance
Brandon Hall Silver Award for Best Blended Learning Solution 
Corp U Award for Most Innovative Idea Implementation Program
HP Top Ten Happening 
HP’s HR Heroes Award for excellence in video learning
BELC’s Educator Award for career development programs

2020 Diversity in the Workplace Report
How Atos uses succession planning to improve gender balance
Dialogue Q2 2020 ‘s publication, The Inclusion Imperative 
SUNY Geneseo’s Scene Spring 2020 Magazine
If unconscious bias training doesn’t work, what’s the alternative?
Inspiring Workplaces Presentation on Removing Gender Bias From Performance
Feedback
Business Disability Forum’s Blog Post
Leadership is Changing podcast
Getting to the Heart of the Chief Diversity Officer's Agenda
Building a More Diverse, Equitable and Inclusive Workplace
Evanta CHRO Town Hall Insights
Cultural Diversity: Encouraging It in the Workplace
AARP Work and Jobs
2020 Diversity in the Workplace Report
How Atos uses succession planning to improve gender balance
Business Disability Forum’s Blog Post
Taking Swift Action to Elicit Change with Denise Lamoreaux
Renew, Reskill, Redeploy: Preparing for Volatility through Organizational Agility

Denise led and participated in the development and delivery of programs that
produced winning results:

Publications featuring Denise’s work:

https://www.youtube.com/watch?v=AuRKI-d1gs0
https://vessy.com/
https://www.personneltoday.com/hr/how-atos-uses-succession-planning-to-improve-gender-balance/?fbclid=IwAR2Uq4Nw_V39vQ6gXZwtqzDybRBk4FKQ3JNY2Q3SrdsTWtXkuJmRjTc6_Bg
https://issuu.com/revistabibliodiversidad/docs/dialogue_q2_2020_full_book
https://scene.geneseo.edu/2020/03/generational-divide-in-the-workplace/
https://www.hivelearning.com/site/if-unconscious-bias-training-doesnt-work-whats-the-alternative/?utm_source=linkedin&utm_campaign=report_unconscious_bias
https://www.inspiring-workplaces.com/stories/on-demand-video-removing-gender-bias-from-performance-feedback-denise-reed-lamoreaux/
https://podcasts.apple.com/nz/podcast/denise-reed-lamoreaux-change-is-as-fast-as-it-gets-said/id1517844848?i=1000485693813
https://www.reworked.co/leadership/getting-to-the-heart-of-the-chief-diversity-officers-agenda/
https://www.evanta.com/resources/chro/townhall-insights/north-america-chro-virtual-town-hall-insights
https://www.evanta.com/resources/chro/townhall-insights/north-america-chro-virtual-town-hall-insights
https://www.fromdayone.co/2021/05/31/cultural-diversity-encouraging-it-in-the-workplace/
https://www.aarp.org/work/employers/info-2021/employer-spotlight-atos.html
https://vessy.com/
https://www.personneltoday.com/hr/how-atos-uses-succession-planning-to-improve-gender-balance/?fbclid=IwAR2Uq4Nw_V39vQ6gXZwtqzDybRBk4FKQ3JNY2Q3SrdsTWtXkuJmRjTc6_Bg
https://www.linkedin.com/video/live/urn:li:ugcPost:6845863629234024448/
https://www.crowdcast.io/e/renew-reskill-redeploy/register

